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Quantum of accumulationQuantum of accumulation

and Encashand Encashmmentent o- Earnedo- Earned

LeaveLeave

Government of Gujarat,Government of Gujarat,
Finance DepartmentFinance Department

Resolution No. PGRResolution No. PGR -1009- 16- -1009- 16- Pay CePay Ce ll ll (M),(M),
Sachivalaya, Gandhinagar.Sachivalaya, Gandhinagar.

Dated the 150i January, 2010.Dated the 150i January, 2010.

Read :- (1) GovernmRead :- (1) Governm ent Resolutent Resolution, Fiion, Finance Dnance D epartmentepartment
No.PGR-1098/ 20 -M, dated the 19 February, 1998.No.PGR-1098/ 20 -M, dated the 19 February, 1998.

(2) Gove(2) Gove rnmernme nt of India, Ministnt of India, Ministry of Personnel, Publicry of Personnel, Public
Grievances Grievances Pensions Pensions (Departm(Departm ent ent of of PersonnelPersonnel
TrainiTraining),  New ng),  New Delhi,  OffiDelhi,  Office Mce M emorandumemorandum

NoNo. 14. 1402028/8/3/3/202008- E08- Esttstt.(L).(L), d, daated ted ththe e 2525dd' September' September,,
2008.2008.

(3(3) G) Goovernvernmenment t oof If Innddia, Miia, Minnisistry try oof Pf Perersonsonnnel, Pel, Pubublilicc

Grievances & Pensions, Department of Personnel &Grievances & Pensions, Department of Personnel &

Training, New Delhi, Office Memorandum F.No.Training, New Delhi, Office Memorandum F.No.

310131011/41/4/20/2008 08 - E- Esttstt.(A).(A), da, dated ted the 23d Sethe 23d Septemberptember, 2, 2008.008.

R SOLUT ONR SOLUT ON

Consequent upon the introduction of the revised pay structureConsequent upon the introduction of the revised pay structure
ununddeer the Gujr the Gujaararat Ct Civil ivil SerServicvice (Ree (Revisvisioion n oof Pf Paay ) y ) RulRulees, s, 202009 09 witwithh

effect effect from 1from 1-1-20-1-2006 06 anand od on the bn the basis asis oof f GoveGovernrnmenment t oof If Innddia'sia'soordrders referrers referred ed tto ao above, Sbove, Stattate Govee Governrnmenment t is is plpleaeased to issed to issusue the thee

following modifications in the existfollowing modifications in the existing Revised Leing Revised Le ave Rave R ules, 2002ules, 2002

(a) T(a) The exishe existitinng cg ceilieilinng of 3g of 300 00 ddays on ays on accuaccumumulatilatioon n oof earf earnneded

leave provided under 'Government Resolution, Financeleave provided under 'Government Resolution, Finance

DepaDepartmenrtment Nt Noo. P. PGRGR-1098 -1098 / 2/ 20- M, 0- M, ddaated ted the 19the 190'0'

FebruarFebruary, y, 19199898, , shshall remain all remain unchanunchangedged..

(b(b) ) The existThe existining cg ceilineiling of 3g of 300 00 ddaays ys for afor availinvailing of tg of the benhe benefitefit

of encashment of unutilized earned leave at the credit ofof encashment of unutilized earned leave at the credit of

Government Servant providedGovernment Servant provided vv i i ee GovernmentGovernment

Resolution, Finance Department, dated the 19th February,Resolution, Finance Department, dated the 19th February,

19199898, s, shall bhall be 300 e 300 ddaays. ys. It It has nohas now dew decidecided d ththaat bt boothth



  

Earned Leave and Half Pay Leave shall be considered forEarned Leave and Half Pay Leave shall be considered for
eenncashmcashmeennt t oof f lealeave subve subject ject to oto oververall lall limiimit t oof f 30300 0 ddaaysys..

The cash equivalent payable for Earned Leave shallThe cash equivalent payable for Earned Leave shall

continue unchanged. Howcontinue unchanged. How ever,  cash equivalever,  cash equivalent payable forent payable for
Half Pay LHalf Pay L eave shall be equal to leave salary as admeave shall be equal to leave salary as adm ississibliblee
for Half for Half Pay LeaPay Leaveve plusplus Dearness ADearness A llllowance owance admissibladmissiblee

on the leave salary without any reduction being made onon the leave salary without any reduction being made on

accaccoount unt of pof penenssion aion annd pend pensision on equivequivalenalent t oof f othotherer

reretitireremenment bt benenefits efits payable. To make up tpayable. To make up the shhe shoortfrtfall inall in

Earned Leave, no comEarned Leave, no com mutation of Half Pay Leave shall bemutation of Half Pay Leave shall be
permissible.permissible.

The cash equivalent for half pay leave componentThe cash equivalent for half pay leave component

shallshall

hencehence forth, forth, be calculated in the mannebe calculated in the manne r indicated below:-r indicated below:-

CashCash ppayment in l ieu of  halayment in l ieu of  half  DRY f  DRY leave componentleave component

Cash Cash paymenpaymentt

in lieu oin lieu of hf half =alf =

pay leavepay leave

componentcomponent

Half pay leave salaryHalf pay leave salary
admissibleadmissible on on ththe de date oate of Nf Numumbber er oof days f days ooff

ret iret iremrem ent  plus  Dearnessent  plus  Dearness halfhalf p p yy leave atleave at

Allowance admAllowance adm issiiss ibleble oon n credcredit it susubjbject tect to o ththee
tthhat at ddatate x e x ttoottal al oof f eaearrnned ed lleaeavvee

3300aand nd HHPPLaLat t ccrreediditt

not exceeding 300not exceeding 300

days.days.

These ordeThese orde rs are applicable in respect of the follrs are applicable in respect of the following caowing ca tegoriestegories

((11 ))

 ii ii

retirement on attaining the age of superannuation;retirement on attaining the age of superannuation;
case where the service of a Government Servant has beencase where the service of a Government Servant has been

extended, in the interest of publiextended, in the interest of public service, beyond the date oc service, beyond the date o ff

retirement on superannuation;retirement on superannuation;

voluntary retirement;voluntary retirement;

pre-mature retirement;pre-mature retirement;
where the services of a Government Servant are terminatedwhere the services of a Government Servant are terminated
by notice or by payment of pay and allowances in lieu ofby notice or by payment of pay and allowances in lieu of

notice, or otherwise in accordance with the terms andnotice, or otherwise in accordance with the terms and

conditions of his appointment;conditions of his appointment;

in thein the casecase of death of Governmof death of Governm ent Servant while in sent Servant while in service,ervice,

to the family of the deceased;to the family of the deceased;



  

  vii) in the case of leave preparatory to retirement;vii) in the case of leave preparatory to retirement;

 viii viii)) on absorption of a Government Servant in the State Publicon absorption of a Government Servant in the State Public

SeSectoctor r UndertakinUndertakingg // autonomous body wholly orautonomous body wholly or

substantially owned or controlled by the Central / Statesubstantially owned or controlled by the Central / State

Government .Government .
  c) Gc) Governmovernment Servent Servanant wt who resigns oho resigns or qr quuits serits service shall bevice shall be

entit led to entit led to cash equivalent in respect of Earned Leave acash equivalent in respect of Earned Leave a tt
credit on the dcredit on the d ate of cessation of service to the extent of haate of cessation of service to the extent of ha lflf

of such leave at his credit subject to a maximum of 150of such leave at his credit subject to a maximum of 150

days.days.
2. Government has also decided that all employees may be2. Government has also decided that all employees may be

pepermitted rmitted to to encencash ash 10 10 tenten)) days earned leave at the time ofdays earned leave at the time of

availing of Leave Travel Concessionavailing of Leave Travel Concession,, subject  to the  condsubject  to the  cond it ii t ions  that:-ons  that:-

  a) the total leave so enca) the total leave so encashed during the entire carrashed during the entire carrier ier does nodoes nott

exceed 60 days  in  the  exceed 60 days  in  the  aggregataggregate;e;

   b) earned b) earned leave of  at  least  an equivalent  duration is  alleave of  at  least  an equivalent  duration is  also  availedso availed

of simultaneouslof simultaneously by the emy by the em ployee;ployee;

  c) a bc) a balaalancnce of at leae of at least 30 st 30 daydays of Earned Leavs of Earned Leave is se is stilltill

available to the credit of the employee after taking intoavailable to the credit of the employee after taking into

account the period of encashment aaccount the period of encashment a s well  as leave; ands well  as leave; and

   d)  the  per iod of  ld)  the  per iod of  leave  encashed at  the  t imeave  encashed at  the  t im e of  LTC wi le  of  LTC wi ll  not  bel  not  be
deducted from the quantum deducted from the quantum of  lof  leave that  can be normaeave that  can be norma llyl ly
encashed by him encashed by him at the tiat the timm e of se of superannuperann uation.uation.

AccordinglyAccordingly,, encashment of earned leave may be allowed byencashment of earned leave may be allowed by

the Administrative Departmentthe Administrative Department // HeHeads of Depads of Departmartmentent // Heads ofHeads of

Office sOffice subjeubject to the pct to the prerescribscribed coned conditionditions. s. The The totatotal el encncashmashment ofent of

Earned LeEarned Leave ave alloallowwed ed to a Goveto a Governmrnment Seent Servrvanant alont along g wwith Lith Leaveeave

TrTravel avel ConConcession wcession while hile inin service and as per the provisions of theservice and as per the provisions of the

Revised Leave Rules, 2002 should not exceed the maximum limit /Revised Leave Rules, 2002 should not exceed the maximum limit /

ceiling of 300 days or 150 days, as the case may be.ceiling of 300 days or 150 days, as the case may be.

3 These orders shall take effect from the date of issue of the3 These orders shall take effect from the date of issue of the

orders.orders.

4 .  T h e  o r d e r s  a s  p e r  4 .  T h e  o r d e r s  a s  p e r  p a r a g r a p h  1  t o  4  a b o v e  s h a l l  A l s o  p a r a g r a p h  1  t o  4  a b o v e  s h a l l  A l s o  a p p l y  t oa p p l y  t o

 ov rnm nt ov rnm nt S e r v a n t s  s e r v i n gS e r v a n t s  s e r v i n g i n  V a c a t i o ni n  V a c a t i o n D e p a r t m e n t s .D e p a r t m e n t s .

5. The orders regarding grant of benefit of leave encashment5. The orders regarding grant of benefit of leave encashment

issued under Government Resolution, Finance Departmentissued under Government Resolution, Finance Department



  

NO.NO.PGR PGR 1091098 / 8 / 20 -M, da20 -M, dated ted ththe 19`s Fe 19`s Febrebruaruary,1y,199998 st8 staannddss

partially modifiedpartially modified accordingly.accordingly.

6. 6. ThreThreee   l ll lustr ustr t onst ons for the computation of Encashment of Earnfor the computation of Encashment of Earn
Leave areLeave are given in thegiven in the Annexure -A appended to this GR.Annexure -A appended to this GR.

77. N. Necessaryecessary amendmentsamendments to the Gujarto the Gujaraat Ct Civil ivil SerServicvices Rules,es Rules,
2002 and 2002 and Revised LeavRevised Leav e Rules,  2002 will be isse Rules,  2002 will be issued hereafter.ued hereafter.

By order and in the name By order and in the name of the Governor of Gujarat,of the Governor of Gujarat,

(P. B. DARK)(P. B. DARK)

Deputy Secretary to the Government,Deputy Secretary to the Government,

Finance DepartmentFinance Department

ToTo,,

* The Secretary to the Hon. Governor, Raj Bhavan, Gandhinagar.* The Secretary to the Hon. Governor, Raj Bhavan, Gandhinagar.

The Principal secretary to the Chief Minister,The Principal secretary to the Chief Minister,
Personal SePersonal Se cretaries to all Ministers/State Ministers,cretaries to all Ministers/State Ministers,

* The R* The Reegisgistrartrar, , GujGujararaat t HiHigh gh Court, Court, AhmAhmeeddaabadbad,,

* The Secretary, Gujarat Legislature Secretariat Gandhinag8r,* The Secretary, Gujarat Legislature Secretariat Gandhinag8r,
   PitaPita  nnoo }} GdGd   tt DDAAJJ

Ahmedabad.Ahmedabad.
* T* The She Secreecretary, tary, GujGujararat Vat Vigigilanilance Cce Coommmmisissisioonn, , GanGanddhihinnagaagar,r,

The SecThe Sec retary, Gujarat Civil retary, Gujarat Civil Service Tribunal, GandhinagaService Tribunal, Gandhinaga r,r,
The AccThe Acc ountant Genountant Gen eral (Audit)eral (Audit), Gujarat State,, Gujarat State,

Ahmedabad/Rajkot,Ahmedabad/Rajkot,
The The AccouAccou ntant ntant GenGen eral-II eral-II (A (A E), E), Gujarat Gujarat State,State,

Ahmedabad/Rajkot,Ahmedabad/Rajkot,

All DepartmeAll Departme nts of Secretariatnts of Secretariat,,
All Heads of Departments/Offices,All Heads of Departments/Offices,

All Collectors/All Collectors/District DevelopmDistrict Developm ent Officersent Officers
Director Director of of Accounts Accounts TreasuriesTreasuries
Director Director of of Pension Pension Provident Provident Funds/ExamFunds/Exam iner, iner, LFALFA
The Pay The Pay and Accounts Officer,  and Accounts Officer,  Ahmedabad/Gandhinagar,Ahmedabad/Gandhinagar,
The Resident Audit Officer, Ahmedabad/Gandhinagar,The Resident Audit Officer, Ahmedabad/Gandhinagar,

All Officers/Branches in Finance Department.All Officers/Branches in Finance Department.
Select Select File: File: Pay Pay Cell,  Cell,  M, M, Ch, Ch, P P Z Z Branch,Branch,

`B' Distribution.`B' Distribution.
  

B y  l e t t e rB y  l e t t e r

aarara 1C1C   Omm13S10nOmm13S10nry, Jry, J erVceerVce



  

Annexture-AAnnexture-A

IllIllustration ustration ::

(1(1) ) On thOn the de daate of rete of retitireremenment, t, supsuppose apose an en empmployeloyee's be's basic asic paypay

is Rsis Rs.2.20,0,00000/0/- - + + 27 27 DeaDearnrness ess AlAllowalowannce ce ththeerereoon n aannd d if 30if 3000

Earned LEarned L eaves are at his credit on his leaves are at his credit on his leave accoeave acco unt, the calculationunt, the calculation

shall be as under.shall be as under.

BBaassiiccPPaay Ry Rss. . 2020000000

DeaDearnrness Aess Allowallowannce Rsce Rs. 5. 5,4,40000

Rs. 25,Rs. 25,400 X 30400 X 300 d0 daays = ys = Rs. 2,5Rs. 2,54,004,000/-0/-

(i.e. (i.e. 10 m10 m onths)onths)

(2) On the date of retirement, suppose an employee's basic pay(2) On the date of retirement, suppose an employee's basic pay

is Rsis Rs.2.20,0,00000/0/- - + + 27 27 DeaDearnrneess Allss Alloowanwance ce ththeerereoon n aannd d if 240if 240

EEarnarned ed LeaLeaves and ves and 20200 0 HHalf alf Pay LPay Leaeaves are aves are at t hihis s ccredredit it on on hihiss

leave accounleave accoun t, tt, the calculation shall be as under.he calculation shall be as under.

BasicBasic    yy Rs. 20,000Rs. 20,000
Dearness AllowanceDearness Allowance Rs. 5,400Rs. 5,400

Rs. 25,400 X 2Rs. 25,400 X 2 40 days = R40 days = R s. 2,03,s.  2,03,200/-200/-

Half Pay Leave SalaryHalf Pay Leave Salary
(i.e. (i.e. 8 mo8 mo nths)nths)

Rs. 10,000Rs. 10,000
Dearness AllowanceDearness Allowance Rs. Rs. 2,72,70000

Rs. 1Rs. 12,72,700 X 6000 X 60 daysdays == RR s. 25,400/s. 25,400/--

   i .i .e .  2 e .  2 mm onths)onths)

TotalTotal Rs. 2,28,600/-Rs. 2,28,600/-

(3) On the date of retirement, suppose an employee's basic pay(3) On the date of retirement, suppose an employee's basic pay

is Rsis Rs.2.20,0,00000/0/- - + + 27 27 DeaDearnrneess Allss Alloowanwance ce ththeerereoon n aannd d if 180if 180
Earned Leaves and 90 Half Pay Leaves are at his credit on hisEarned Leaves and 90 Half Pay Leaves are at his credit on his

leave accouleave accou nt, the calculatint, the calculation shall be as under.on shall be as under.

Basic PayBasic Pay As. 20,000As. 20,000

Dearness AllowanceDearness Allowance Rs. 5,400Rs. 5,400

Rs. 25,400 X 1Rs. 25,400 X 1 80 days = Rs. 1 ,52,400/-80 days = Rs. 1 ,52,400/-

Half Pay Leave SalaryHalf Pay Leave Salary
(i.e. (i.e. 6 m6 m onths)onths)

Rs. 10,000Rs. 10,000
Dearness AllowanceDearness Allowance Rs. Rs. 2,72,70000

Rs. 1Rs. 12,72,700 X 00 X 90 d90 daays = Rs. 38,1ys = Rs. 38,100/-00/-

 i.e. 3 months) i.e. 3 months)

Total Rs. Total Rs. 11 ,90,500,90,500



  

  


